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1 PURPOSE

The purpose of this policy is to ensure that Parabellum International Training (RTO 51786) fosters a safe, inclusive, and
respectful learning and working environment where diversity is celebrated, cultural differences are valued, and
discrimination in any form is not tolerated.

This policy supports compliance with the Standards for Registered Training Organisations (RTOs) 2025, promoting student-
centred, equitable practices and upholding the rights of all individuals regardless of background, identity, or ability.

It also recognises and respects the First Nations peoples of Australia, acknowledging their ongoing connection to Country,
culture, and community, and the importance of embedding cultural awareness and respect in all RTO operations.

2 PURPOSE POLICY STATEMENT

Parabellum International Training (RTO 51786) is committed to providing an environment that:

e Values and celebrates diversity, including cultural, linguistic, gender, ability, and age differences;

e Acknowledges and respects First Nations peoples as the Traditional Custodians of the lands on which we live,
learn, and work;

e  Provides equitable access to education, support, and employment opportunities;

. Prevents and responds to discrimination, harassment, and bullying;

e Promotes inclusion, fairness, and dignity for all students and staff;

e Upholds the principles of reconciliation, ensuring cultural safety and respect for Aboriginal and Torres Strait
Islander students and communities.

3 LEGISLATIVE AND REGULATORY FRAMEWORK
This policy is guided by the following:

e  Standards for Registered Training Organisations (RTOs) 2025
e  Racial Discrimination Act 1975 (Cth)

e  Sex Discrimination Act 1984 (Cth)

Disability Discrimination Act 1992 (Cth)

Age Discrimination Act 2004 (Cth)

Fair Work Act 2009 (Cth)

Equal Opportunity Act 1984 (WA)

Work Health and Safety Act 2020 (WA)

Disability Standards for Education 2005

Disability Discrimination Act 1992 (Cth)

4 SCOPE

This policy applies to:
e All Parabellum International Training (RTO 51786) employees, contractors, students, and third-party partners;
e Alllearning and assessment environments, including face-to-face, workplace-based, and online delivery;

e Allrecruitment, enrolment, delivery, and assessment processes;
e All work, social, and community engagement activities conducted under the RTO’s direction or sponsorship.

5 DEFINITIONS AND ABBREVIATIONS

Diversity The range of human differences including race, ethnicity, gender, age,
socio-economic status, physical abilities, religious beliefs, political beliefs,

or other ideologies.
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Inclusion Creating environments where everyone feels respected, valued, and able

to contribute and participate fully.

Discrimination Unfair or unequal treatment of a person based on personal

characteristics protected by law.

Harassment Unwelcome conduct that offends, humiliates, or intimidates another
person.

Reasonable Modifications or supports to enable equitable participation in training

Adjustment and assessment without compromising the integrity of outcomes.

Cultural Safety An environment where individuals feel respected for their cultural

identity, and where their cultural needs are recognised and supported

6 ROLES AND RESPONSIBILITIES

Compliance Manager Ensure compliance with anti-discrimination legislation and RTO
Standards; promote an inclusive and culturally safe organisational

culture.

RTO Training Manager Implement inclusive curriculum design and delivery strategies; monitor
students’ participation and success data; liaise with community

representatives to strengthen First Nations engagement.

Trainers and Assessors  Apply culturally competent, inclusive teaching and assessment practices;
demonstrate respect for all students; make reasonable adjustments as

required.

All Staff Model respectful, inclusive behaviour; participate in cultural awareness

training; report incidents of discrimination or harassment.

Students Treat others with respect; uphold inclusive values; report any concerns or

incidents promptly.

7 GUIDING PRINCIPLES

e  Equitable Access and Participation
Everyone has the right to participate in training and assessment free from discrimination or bias.
e Recognition of First Nations Peoples

Parabellum International Training RTO (51786) acknowledges Aboriginal and Torres Strait Islander peoples as the First Nations
of Australia and recognises their continuing connection to land, waters, and culture. We are committed to:

o  Embedding respect for First Nations perspectives across training, assessment, and engagement practices;
o Providing culturally safe learning environments;

o  Supporting increased participation and success of Aboriginal and Torres Strait Islander students; and

o Building relationships with local First Nations communities and Elders.

e Inclusive Learning Environment

Training and assessment design reflects inclusive, flexible, and culturally responsive practices.
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e  Respect and Safety
All students, staff, and visitors have the right to a safe, respectful, and inclusive learning and working environment.
e  Reasonable Adjustment and Support

Students with additional needs—including disability, cultural, or linguistic requirements—are provided with appropriate
support to ensure equal opportunity for success.

e  Continuous Improvement and Accountability

The Parabellum International Training RTO (51786) will continuously review and strengthen diversity and inclusion outcomes
through data, feedback, and stakeholder consultation, including engagement with Aboriginal and Torres Strait Islander
communities.

8 REPORTING, COMPLAINTS, AND RESOLUTION

e Discrimination, harassment, or bullying will not be tolerated under any circumstances.

e All complaints should be directed to the RTO Training Manager or submitted in accordance with the PIT-ISS-PRO-
001-Appeals and Complaints Procedure using PIT-ISS-FRM-002-Appeals and Complaints Form.

e  Reports will be handled promptly, confidentially, and fairly, with no victimisation against complainants.

e  Findings and actions will be recorded in the PIT-ISS-REG-002 Appeals and Complaints Register and reviewed for
systemic improvements.

9 IMPLEMENTATION AND SUPPORT STRATEGIES
Parabellum International Training RTO (51786) will:

e  Embed inclusive practices in curriculum design.

Publish this policy on its website and in student and staff handbooks;

Deliver regular staff training on diversity, inclusion, anti-discrimination and cultural safety;

Partner with local Aboriginal and Torres Strait Islander communities to strengthen cultural awareness;
Embed First Nations perspectives into training and assessment materials where appropriate;

e Monitor participation, completion, and outcomes for equity and inclusion;

e  Provide additional students support through mentoring and flexible delivery options.

10 MONITORING AND CONTINUOUS IMPROVEMENT

Parabellum International Training RTO (51786) will review diversity and inclusion outcomes annually through:

Student and staff feedback;

Review of enrolment and completion data, disaggregated by student group;
Evaluation of cultural awareness and inclusion training effectiveness;
Consultation with First Nations community representatives and industry partners;
e Internal audit and compliance review processes.

11 REFERENCES

e  PIT-ISS-POL-004 Access Equity Policy Procedure

e  PIT-ISS-PRO-002-Student Support Procedure (flowchart)

e PIT-ISS-PRO-001-Appeals and Complaints Procedure

e PIT-ISS-FRM-002-Appeals and Complaints Form

e PIT-ISS-REG-002 Appeals and Complaints Register

e  PIT-HRE-GDL-001-Code of Conduct Handbook
PIT-HRE-GDL-003-RTO Staff Handbook
PIT-TRN-POL-001-Reasonable Adjustment Policy Procedure
PIT-ISS-PRO-002-Student Support Procedure (flowchart)
PIT-ISS-PRO-001-Appeals and Complaints Procedure

-END-
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